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To the Premera Social Impact Team:

The University of Washington (UW) School of Nursing 
(SON), in partnership with the Premera Foundation, is in 
its fifth year of developing and implementing the Rural 
Nursing Health Initiative (RNHI). We are delighted to share 
with you our progress and accomplishments since last 
year’s report. Highlights include:

• 16 APRNs will have completed rural post-graduate 
fellowships between 2021-2024

• 4th cohort of 9 APRN fellows to begin rural fellowships 
in September 2024 at 5 partnering sites (to include 4 
PMHNPs and 5 FNPs)

• UW Premera RNHI fellowship partner, Valley View 
Health Center, applying for accreditation with the 
Consortium for Advanced Practice Providers (CAPP)

• APRN fellowship featured in presentations at national 
conferences and in Rural Health Information Hub

Additionally, we will summarize our plans for the 
remainder of this budget period and for the second year 
of our no cost extension.

Anne Hirsch, PhD, ARNP, FAANP, FAAN
Premera RNHI Project Director

Cover Letter
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Visit the UW Premera RNHI webpage for additional information. 
Email Premera RNHI to ask questions and to provide input 
regarding this report.
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Accomplishments

Objective #1 - Collaboration: The Premera RNHI grant team, housed at the University of 
Washington School of Nursing, meets regularly with faculty from each of our partner 
universities – Gonzaga University (GU), Pacific Lutheran University (PLU), Seattle Pacific 
University (SPU), Seattle University (SU), and Washington State University (WSU) – as well 
as with key stakeholders across the state, including representatives from the Washington 
Center for Nursing, Washington State Health Care Authority, Washington State Nursing 
Quality Assurance Commission, Washington State Department of Health, and the 
Northwest Consortium of Advanced Practice and Education (NW CAPE). 

Accomplishments: RNHI continues to be led by Project Director, Dr. Anne Hirsch, who has a 
strong, collaborative grant team working alongside her. Rebecca Wood continues to 
provide overall grant management on a full-time basis. Dr. Anita Souza, Clinical Professor and Co-
Project Director, leads overall evaluation of the fellowship program and has been instrumental in 
guiding one of our fellowship partners through the accreditation application process. Satoyo 
Kawaguchi, part time Program Operations Specialist, oversees all fiscal operations under Rebecca’s 
supervision. Finally, Dr. Molly Altman, UW Faculty in Midwifery and Co-Project Director, provides 
support for didactics and faculty development workshops and facilitates skills workshops. She 
brings expertise in sexual &reproductive health, gender-affirming care, and diversity, equity, and 
inclusion initiatives. The grant team continues to work closely with Shannon Fitzgerald, ARNP and 
Dr. Quyen Huynh, our expert consultants, as needed.

Over the past year, we’ve continued to develop and maintain a robust steering committee 
(SC) that actively oversees the development and implementation of the post graduate APRN 
fellowship program and the rigorous evaluation of our initiatives. The SC is comprised of university 
representatives from each of the six partnering DNP programs as well as key stakeholders from 
across Washington State. Representatives from Valley View Health Center (one of our inaugural 
fellowship sites) were invited to join the SC this past year, including the CEO, their Medical 
Education Program Director, a VVHC board member, and a VVHC fellowship alum from the first 
cohort (see Appendix A for steering committee membership as of July 2024). Steering committee 
meetings have been well attended and were held quarterly via Zoom. Committee members 
receive updates from the grant team and provide input to guide processes and next steps. 
Minutes are recorded and posted on SharePoint, as well as emailed to committee members.

In this fifth year of the grant, we continued to network with various rural primary care and/or 
fellowship-focused organizations to market our initiative, seek input, and collaborate, including:

PROGRESS TO DATE
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PROGRESS TO DATE

• American Association of Nurse Practitioners (AANP) – Dr. Danielle de 
la Pena, Premera RNHI FNP fellow at Valley View Health Center (2023-
2024 cohort), presented a poster at the AANP national conference June 
25-29, 2024 in Nashville, TN titled, “A Novel Approach to FNP Post Graduate 
Training in Rural Health” in collaboration with Drs. Heather Novak, Anita 
Souza, and Anne Hirsch as well as with Rebecca Wood.

• Consortium for Advanced Practice Providers 
(CAPP) (formerly the National Nurse Practitioner 
Residency and Fellowship Training Consortium) –
Drs. Anita Souza and Heather Novak attended the 
CAPP annual conference July 21-23, 2024 in San 
Diego, CA and presented at a session for new post 
graduate fellowship programs titled, “Getting Started –
Shared Experiences of Starting a Postgraduate Training 
Program: Successes, Challenges and Lessons Learned.” 
They were able to attend other break-out sessions 
geared towards existing programs and Dr. Novak will 
share an update from the conference with her 
fellowship preceptor colleagues at a Premera RNHI 
faculty retreat in September.

• Northwest Consortium of Advanced Practice Education (NW CAPE) – the UW Premera RNHI 
team continues to be actively involved with the NW CAPE. This collaborative, volunteer-driven 
collective organized two fellowship/residency job fairs to recruit for the 2024-2025 cohort – a 
virtual fair in November 2023 (hosted by Rebecca Wood and the UW School of Nursing) as well as 
an in-person fair in January 2024 (hosted by SeaMar in Seattle). We also shared speakers for 
several didactic sessions with other NW CAPE members, SeaMar and CHAS, either inviting their 
fellows/residents to join our Premera RNHI funded sessions or having our Premera RNHI fellows 
joining their sessions virtually.

• Rural Health Information Hub (RHI hub) – the UW Premera RNHI grant was a featured project 
in the “Rural Health Models and Innovations” section of the RHI Hub in January 2024. The 
article is available at: https://www.ruralhealthinfo.org/project-examples/1131

• UW CNE Primary Care Conference 2023 – the UW 
Premera RNHI grant team and the FNP fellows attended 
the annual conference October 19-20, 2023 in Seattle. 
Rebecca Wood and Anita Souza hosted an informational 
table, providing an opportunity to network and 
disseminate information about the initiative, as well as 
build camaraderie with the 2023-2024 cohort of rural FNP 
fellows.



PROGRESS TO DATE

Objective #2 – ARNP students in rural settings: DNP students from all six universities will 
enthusiastically apply for rural clinical placements and associated stipends. Our goal is to provide 
high quality rural primary care clinical rotations and 80 stipends over the four years of the grant.

Accomplishments: Our last stipend recipient (a FNP student from Seattle University) completed 
their rural rotation in Autumn 2023 at Mattawa Community Medical Clinic. As previously reported, 
we have met our goal of providing clinical learning opportunities in rural and underserved 
communities, awarding 80 stipends to 70 DNP students between Autumn 2020 and Autumn 2023. 
The following table breaks down the number of stipends awarded by university and by cohort:
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Stipend recipients regularly share with us the profound impact their Premera RNHI funded rural 
clinical experience had on their APRN practice post-graduation. A FNP stipend recipient from 
Seattle University (Autumn 2021 cohort) completed a rural rotation at Forks Community Hospital. 
He later shared: 

“I chose to apply to UW’s RNHI program because I wanted to gain the necessary tools to deliver the best 
care to my patients facing unique circumstances in rural settings. I believe good medicine centers 
evidence-based practice… to feel seen and heard culturally, emotionally, geographically, and individually 
is imperative to delivering the best care possible. Having a background in refugee health, emergency 
medicine, and primary care, I knew that the robust experiences gained through the RNHI program were 
parallel to my values.”  

His story was highlighted on our UW Premera RNHI website in December 2023 and is available 
here: https://premerarnhi.nursing.uw.edu/2023/12/28/rural-clinical-experience-impact-on-
arnp-practice-post-graduation/

As previously reported, UW Premera RNHI was 
able to establish partnerships with 47 rural 
clinical sites in 21 counties across the state. The 
locations of our rural primary care clinical 
partners are provided in the map at right.
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PROGRESS TO DATE

Objective #3 – Post graduate APRN 
fellowship: Our rural APRN fellowship will 
provide transition to practice that is 
evidence-based, structured, collaborative, 
and supportive. Our goal is to partner with 
5-6 rural primary care clinics to recruit, 
mentor, and support 30 APRN fellows over 
three years.

Accomplishments: Our third cohort of 
rural APRN fellows (2023-2024 cohort) 
began on September 5, 2023. Site specific 
orientations and trainings were held the 
first week at our five partnering sites: 
Harbor Regional Health (HRH) in Aberdeen, 
Mattawa Community Medical Clinic (MCMC) 
in Mattawa, Psychiatric Nurse Consulting & 
Therapy LLC (PNCT) and Shifa Health (SH) in 
Mount Vernon, and Valley View Health 
Center (VVHC) in Tenino.

The fellows attended 3 days of skills workshops 
at the UW School of Nursing’s Simulation Center 
on the Seattle campus September 11-13, 2023. 
In addition to connecting the cohort at a 
Tuesday evening dinner, fellows and faculty 
(either in person or via Zoom) were oriented to 
the fellowship and welcomed by Kitti Cramer, 
Molly Daniels, and Amanda Lansford from 
Premera (pictured middle right). The FNP and 
PMHNP fellows practiced critical skills together 
in combined sessions including ECG 
interpretation, neuro exams, psychiatric case 
simulations in primary care, and role-playing 
giving and receiving feedback. Family Nurse 
Practitioner fellows practiced joint injections, 
dermatological procedures, sexual & 
reproductive health procedures, and 
participated in Nexplanon training. The PMHNP 
fellows took part in psychiatric specific topics 
related to adrenal fatigue, the involuntary 
commitment process, and a full day of 
transcranial magnetic stimulation (TMS) training 
at Shifa Health. 



At the mid-point of the program, the FNP fellows were 
invited back to attend a one-day skills workshop at the 
UW SON on March 20, 2024, where they practiced 
splinting, additional sexual & reproductive procedures, 
and motivational interviewing for tobacco cessation. 
Agendas for both sets of skills workshops are included 
in Appendix B.

The 2023-2024 cohort also attended one of two 
conferences – the FNPs attended the UW Continuing 
Nursing Education (CNE) Advanced Practice in Primary 
Care conference at the Bell Harbor International 
Conference Center in Seattle (October 19-20, 2023) and 
the PMHNP fellows attended the Association of 
Advanced Practice Psychiatric Nurses (AAPPN) annual 
conference on November 4, 2023 at Bastyr University in 
Kenmore, WA. Both conferences provided opportunities 
for professional development and to further build 
camaraderie amongst the fellows. UW Premera RNHI 
grant funds paid for their conference registrations and 
travel / accommodations. The fellows were able to 
choose from a variety of concurrent breakout sessions, 
earning CE hours, while networking with other 
providers.
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PROGRESS TO DATE

Curriculum. The fellowship curriculum continues to be updated with input from our newest 
fellowship sites and based on feedback from our first two cohorts of fellows and faculty 
preceptors. Weekly didactics and skills workshops have been mapped to clinical competencies and 
accreditation standards, building on the fellows’ graduate NP education. PMHNP-specific content 
was added for our two PMHNP fellows and separate case consultations were set up with 
psychiatric providers twice monthly, one hour each session, for the first quarter of the fellowship 
with Dr. Rozina Lakhani (psychiatrist and owner of Shifa Health) and Dr. April Gerlock (UW PMHNP 
faculty). FNP fellows were also invited to bring psychiatric cases from their own rural patient 
panels. 

Weekly schedules vary by fellowship site, but all sites allot time for continuity clinic, partner clinic, 
and specialty rotations. Wednesdays are blocked out for virtual didactic sessions with the cohort, 
dedicated time to work on QI/QA projects, as well as twice monthly well-being sessions.

51 unique topics were provided for the 2023-2024 cohort’s didactics, with 19 of those being joint 
sessions for both the FNPs and the PMHNPs. Didactics are facilitated by experts in the field and are 
outlined in Appendix C. Sessions are case based and typically between 2-3 hours long, with rich 
discussion and participation. They are recorded, converted to Vimeo, and made available to both 
fellows and faculty on Canvas. Fellows provide feedback on a weekly basis (via REDCap) and 
adjustments to format and topics are made, as needed. 
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PROGRESS TO DATE

The first table below illustrates the top 10 didactic presentations in which fellows felt the 
content was new to them. The second table reflects fellows’ top 10 ratings of didactic 
presentations that contributed to their professional development as rural healthcare providers.

The speaker presented content that was new to me

Pulmonary infections1

Hepatitis C and liver disease2

Weight management in primary care3

Chronic kidney disease4

Rural health priorities / lobby day preparation5

Substance use and addiction medicine6

Atypical antipsychotics & treatment-resistant conditions7

Chest imaging interpretation8

Sexual and reproductive health “murky” case review9

Pediatric psychopharmacology10

The didactic content was applicable to my professional development as a 
rural healthcare provider

Rural health priorities / lobby day preparation1

Substance use and addiction medicine2

Pulmonary infections3

Dementia4

Chest imaging interpretation5

Complex pediatric cases6

Gastrointestinal in primary care7

De-prescribing8

Weight management in primary care9

Dermatology in primary care10
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Handbook. The UW Premera RNHI APRN Fellowship handbook is updated annually and is 
customizable by each fellowship site (a link to the handbook for the 2023-2024 cohort is available 
here). It includes fellowship objectives, competency domains, fellow and preceptor responsibilities, 
policies and procedures, resources, the weekly didactic schedule, evaluations, special population 
project guidelines, and contact information for the grant team and the fellowship sites. Revisions 
for the 4th edition of the handbook are underway for the 2024-2025 cohort and will be made 
available in next year’s final report.

PROGRESS TO DATE

Well-being. Twice monthly wellbeing sessions were again facilitated by Diana Liebner, a PMHNP 
and UW alum. These 45-minute sessions are optional and held via Zoom to provide a confidential, 
safe space for our fellows to check in with one another and with themselves and to cultivate their 
professional development.

Fellows also had dedicated time throughout the program to explore and develop special 
population projects (quality improvement or quality assurance) that are of personal interest and 
meet the needs of the fellowship site. Fellows presented their projects to stakeholders at their 
fellowship sites as well as at a didactic session via Zoom on August 7, 2024. Their projects are 
summarized in the table below:

Faculty preceptors are invited to teach didactic sessions. 
Dr. Heather Novak from Valley View Health Center provided 
didactics on coding & billing as well as on lifestyle medicine. 
Our fellows also participated in didactic sessions with 
residents from NW CAPE organizations – FNPs from SeaMar
joined our Hep C & liver disease and dermatology sessions 
and our fellows were invited to attend their session on 
stimulant use. Our Premera RNHI FNPs also joined the 
CHAS clinic residency program for their session on 
rheumatology, held virtually to accommodate our rural 
fellows.

In June, our UW Premera RNHI fellows were asked to teach 
one session on a topic of their choosing; these included:

• Sally Myer (MCMC) - Pre-exposure prophylaxis (PrEP) and 
sexually transmitted infections: a case study

• Amy Dupuis (VVHC) - Dental issues in primary care
• Danielle de la Pena (VVHC) - Murky case study: acute to 

chronic kidney disease
• Thongsamouth Louangamath (HRH) - Case study: atrial 

fibrillation

Project titleFellowship site

Self-monitoring blood pressure programHarbor Regional Health

Antibiotic stewardship in a rural FQHCMattawa Community Medical Clinic

Cervical cancer screening PDSAValley View Health Center
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PROGRESS TO DATE

Fellowship Program Evaluation. The handbook outlines the robust internal evaluation that is 
led by Dr. Anita Souza. The evaluation schedule is similar to last year’s and is included below. We 
continue to utilize a comprehensive set of tools that were developed to evaluate each 
component of the fellowship from the perspective of the sites, the fellows, the patients, and the 
specialty providers. Additionally, we finalized tools that were tailored to incorporate the PMHNP 
fellows that joined our 2023-2024 cohort. 
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PROGRESS TO DATE

Fellowship completers were also asked, “In reflection, what three things in your program were most 
impactful?” The following represents their responses:

Alumni survey results. With the additional time afforded through the no cost extension, we have 
successfully tracked all twelve fellowship completers through our UW Premera RNHI Fellowship 
Alumni Survey. This survey is administered to fellowship alumni on the anniversary of their 
completion of the program. All twelve completers are working in the APRN role with 75% of the 
fellows reporting that they serve rural populations 80% of the time. Additionally, over 92% of the 
respondents feel that they are well prepared to meet the demands of practice in rural areas and 
feel prepared to address the social determinants of health that affect their patient populations.

An overarching goal of the fellowship 
program is to build a foundation for 
our fellows to thrive as they move from 
novice to expert in the years following 
the completion of their degree 
program.  We do this by engaging in 
building confidence and competence in 
the key areas of clinical practice during 
the fellowship year.  The preliminary 
results of our survey demonstrate that 
the fellowship program has met these 
goals. The graphs at right illustrate the 
pooled responses showing that in key 
areas of value-based care, team-based 
care delivery, emotional demands of 
practice and clinical practice skills - our 
alumni feel that they were well 
prepared.

Our fellowship alumni have also reported moving into leadership roles within their 
organizations.  “I have become a member of two hospital committees - the Wellness 
Committee and the EHR Steering Committee. And I have started as a wound care provider 
part time.” Another alum told us, “I took over the SMBP (self-measured blood pressure) 
program that allowed for low-income patients who could not afford a blood pressure 
machine to lease one from us and monitor their blood pressures until controlled.”
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Recruitment. In anticipation of a larger fourth and final cohort, the grant team recruited 
additional primary care organizations and led a national search to recruit MN and DNP applicants 
from across the country. The following rural primary care organizations agreed to partner with us 
to deliver post-graduate APRN fellowship programs for the 2024-2025 cohort (new sites are 
bolded below):

• Harbor Regional Health in Aberdeen, WA
• Family Health Centers in Omak, WA
• Indian Health Services – Colville Service Unit in Nespelem, WA
• Lake Chelan Health in Chelan, WA
• Mattawa Community Medical Clinic in Mattawa, WA
• Psychiatric Nurse Consulting & Therapy, LLC in Mount Vernon, WA
• Republic Medical Clinic in Republic, WA
• Shifa Health in Mount Vernon, WA
• Valley View Health Center in Tenino, WA

Family Health Centers in Omak was a later addition (added in Spring 2024), after the initial 
recruitment cycle. Unfortunately, Indian Health Services in Nespelem and Lake Chelan Health 
both withdrew (prior to conducting any interviews), as did Republic Medical Clinic (after they were 
unable to hire their top pick, who chose one of the other Premera RNHI sites). The specifics of 
these withdrawals from the fellowship program are discussed in the Project Barriers and 
Resolutions section later in this report.

Like prior years, announcements were posted to our UW Premera RNHI website as well as on UW 
SON social media channels. Fellowship openings were also communicated to each of our 
partnering schools of nursing via email and at steering committee meetings. The fellowship 
program was again promoted at the NW CAPE residency/fellowship fairs in November 2023 
(virtual) and in January 2024 (in person). Advertisements (both free and paid) were posted in the 
following locations:
• 3RNet
• AANP
• AAPPN conference table and career center ad
• ARNPs United
• Consortium for Advanced Practice Providers website
• ENP Network
• Facebook groups, including NW CAPE page
• Handshake
• Indeed
• NW Regional Primary Care Association
• UW CNE Primary Care Conference exhibitor table
• UW DNP virtual job fair 
• Washington Center for Nursing

Virtual outreach visits were made by members of the grant team to most of our partnering 
universities. Another 18 universities across the country were contacted directly via email or 
Handshake. And prospective applicants (searched in resume banks) were contacted directly by 
Rebecca Wood via ENP Network, AANP, and Handshake.

PROGRESS TO DATE
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PROGRESS TO DATE

35 applicants applied for the 2024-2025 cohort via REDCap survey on the UW Premera RNHI 
website and were pre-screened for basic eligibility prior to sending their materials to the 
fellowship sites for their consideration. 22 of 35 applicants applied to more than one fellowship 
site. Fellowship sites reviewed their applications and decided which applicants to invite for 
interviews. Appendix D provides application, offer, and acceptance data by fellowship site.  As of 
the writing of this report, 9 APRN fellows were hired across five of our partnering fellowship sites; 
their fellowship sites, graduate institutions, and degrees earned are included in the table below:

The grant team held a virtual “meet and greet” with the incoming cohort of fellows via Zoom on 
June 25, 2024. Didactic sessions for the first quarter of the fellowship year are already being 
scheduled for both the FNPs and the PMHNPs, in collaboration with NW CAPE colleagues at 
SeaMar, CHAS, and Heritage.  And a half day faculty retreat is being planned for the fellowship 
faculty preceptors at the Burke Museum in Seattle on Sunday, September 8th, 2024.

Objective 4 – Evaluation and Outcomes: The UW Center for Health Workforce Studies (CHWS) 
team continues to lead our efforts to evaluate outcomes for the initiative. Susan Skillman, MS, 
Natalia Oster, PhD, and Bianca Frogner, PhD are conducting a comprehensive evaluation to 
assess the effectiveness of the UW Premera RNHI to contribute to preparing the next 
generation of APRNs to practice in rural areas. The UW CHWS team authored an interim report 
for this objective which can be found in Appendix E.

Degree earnedGraduate institutionFellowship site

MN - PMHNPGonzaga UniversityFamily Health Centers 

DNP - FNPSeattle UniversityHarbor Regional Health

DNP - FNPSeattle UniversityHarbor Regional Health

DNP - FNPSeattle UniversityMattawa Community Medical Clinic

MN - PMHNPGonzaga UniversityShifa Health

MN - PMHNPGonzaga UniversityShifa Health

MN - PMHNPWalden UniversityShifa Health

*DNP - FNPUniversity of WashingtonValley View Health Center

MN - FNPSimmons UniversityValley View Health Center

* Premera RNHI Stipend Recipient



Project barriers and resolutions
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The UW Premera RNHI faced several challenge, and even barriers, since the last report.

Challenge #1: Two PMHNPs were hired for the 2023-2024 cohort in Mount Vernon, WA – one at 
Psychiatric Nurse Consulting & Therapy and one at Shifa Health. Both fellows withdrew from the 
fellowship early, the former in December 2023 and the latter in May 2024.

Resolution: The grant team provided extensive guidance and additional support to the 
directors/preceptors at the two clinical sites. Establishing post-graduate APRN fellowships for 
new PMHNP hires was a new endeavor for the team and the challenges related to psychiatric 
mental health care supervision were not fully anticipated. Efforts to connect the new 
directors/preceptors with seasoned FNP/AGNP preceptors/faculty were made. It is expected that 
these interventions will be helpful for the new cohort of fellows including the PMHNP fellows.

Challenge #2: Indian Health Services in Nespelem and Lake Chelan Health both withdrew from 
the fellowship (prior to conducting interviews), as did Republic Medical Clinic (after the initial 
recruitment period). Psychiatric Nurse Consulting & Therapy  was also unable to hire a fellow for 
the 2024-2025 cohort.

Resolution: Significant efforts were made to attract qualified applicants for all fellowship sites 
through enhanced marketing, in-person recruitment events and support for the hiring process. 
The team also explored possible ways that the sites might be able to participate in the RNHI 
fellowship and encouraged future partnerships with all sites should funding become available. 
There continues to be interest from these sites despite the challenges (economic and provider 
availability) faced by these rural communities and the RNHI continues to be viewed positively. It 
was clear in our discussions that the financial resources provided by the UW Premera RNHI to 
support a year-long fellowship are essential to these clinical sites.

Challenge #3: Establishing high quality specialty rotations for the fellows – particularly for those 
sites located in the eastern half of the state – continues to be challenging. 

Resolution: The team continues to actively seek partnerships with potential clinical specialty 
sites and provide guidance/support to fellowship sites seeking specialty opportunities. Fellows 
are fully supported financially to travel to quality sites as this can be a true barrier. All fellows did 
complete specialty rotations with the assistance of the directors/preceptors and the grant team.
Team members also actively participate in statewide discussions regarding the challenges of 
finding clinical sites for APRN students and fellows. Most recently meetings with the Executive 
Director of the Washington Center for Nursing, focused on exploring solutions for clinical APRN 
training in rural communities, were promising.



Funding – expenses for 2024
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During this fifth year of the grant (first year of the no cost extension), we project spending 
approximately 45% of our Year 5 / NCE Year 1 budget, which included an additional $1,387,364 
in funds carried forward from Years 1-4. We anticipate carrying forward approximately 
$763,771.54 to Year 6 / NCE Year 2. The following is a breakdown of the Year 5 / NCE Year 1 
budget (1/1/2024 – 12/31/2024): 

PROGRESS TO DATE



LOOKING AHEAD

Activities planned and progress expected
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Current budget period (2024). Between now and the end of December, we will continue to 
meet as needed with our consultants and our next steering committee meeting is scheduled 
for October 4, 2024.

Although we have no additional student stipend money to distribute, we will continue to 
collaborate with the HRSA ANEW grant teams at the UW School of Nursing and at Seattle 
University, as well as our other university partners – encouraging their DNP students to 
complete clinical rotations at previously established rural clinical sites across the state. 

Fellowship preceptors are invited to attend a half-day faculty retreat on the UW Seattle  
campus at the Burke Museum on Sunday, September 8, 2024, along with the grant team and 
our consultant, Shannon Fitzgerald. The tentative agenda is included below:

Our third cohort of APRN fellows will complete their 12-13 month fellowships in September 
(with one HRH fellow completing in October due to a delayed start). The UW Premera RNHI 
Grant Team will host a “completion celebration” dinner at Ivar’s Salmon House in Seattle on 
September 8, 2024. Fellows, their families, and faculty are invited to attend. The four FNPs will 
receive certificates of completion.

Our fourth and final Premera RNHI supported cohort of 9 APRN fellows will begin their 12-13 
month fellowship journeys on September 3, 2024 and will attend the 3-day skills workshops at 
the UW Simulation Center September 9-11 as well as the ARNPs United conference and 
AAPPN conference in October.

SpeakerTopic / ActivityTime

Welcome, lunch, and speed-meeting exerciseNoon-1 pm

Dr. Heather Novak, Valley View Health 
Center

Consortium conference ‘pearls” 
and precepting best practices 

1:00-2:00 pm

Dr. Renee Rassilyer, Providence 
Swedish

Adult learning styles2:00-3:00 pm

Dr. Sara Kim, UW School of MedicineCommunication strategies3:00-4:00 pm

Time to enjoy the museum and/or indigenous walking tour on UW 
campus

4:00-5:00 pm



UW Premera RNHI Progress Report 2024 / 17

Upcoming budget period (2025). Year 2 of our no cost extension activities will mirror the first year 
of our no cost extension to a great extent. We will continue to meet with the steering committee on 
a quarterly basis. We will continue to support fellows and directors traveling to offsite locations for 
skills workshops, specialty rotations, and conferences as well as site visits by the grant team to 
current rural fellowship sites and national conferences.

This final year of the no cost extension will focus on refinement of the UW Premera RNHI fellowship 
program, particularly the PMHNP track. The 2024-2025 cohort will complete their fellowships in 
Autumn 2025. And the grant team will work with our fellowship partners to identify who is able to 
continue, who is interested in applying for accreditation, and to transition their residencies to self-
sustaining programs, should they choose to continue without UW Premera RNHI support.

The grant team will also write a lay-audience report on the efficacy, efficiency, and effectiveness of 
the UW Premera RNHI with dissemination via presentations at national conferences and in peer-
reviewed publications.  Outcomes and evaluations being conducted by the UW CHWS group will 
accelerate as we continue to analyze data from the final two cohorts of post-graduate APRN fellows 
and their fellowship sites.

Valley View Health Center will submit their final self study guide to the Consortium and participate 
in a site visit this Autumn. With all the stellar work that went into writing up and submitting the self 
study guide by Drs. Anita Souza and Heather Novak, we anticipate that the rural fellowship program 
at VVHC will be awarded initial accreditation and will continue their post graduate residency after 
the Premera RNHI grant has come to an end. Premera RNHI funds are earmarked to reimburse 
VVHC for the application fee and the accreditation fee.

LOOKING AHEAD
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Premera RNHI Budget: No Cost Extension Year 2 (1/1/2025 – 12/31/2025)

LOOKING AHEAD
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LOOKING AHEAD

Anne Hirsch, Premera RNHI Project Director, will continue to direct the overall project at 25% 
FTE for the final year of the initiative, with an increase to 50% FTE in the final quarter of the grant 
to provide time to write and publish peer-reviewed research papers, the lay-audience report, 
and dissemination through presentations, publications, and policy proposals. Dr. Hirsch will 
oversee all aspects of the project including supervision of grant faculty and staff, collaborating 
with the steering committee and consultants, working with our collaborators at the UW Center 
for Health Workforce Studies, assuring sound fiscal management, and communicating outcomes 
to Premera and stakeholders.

Rebecca Wood, Premera RNHI Assistant Director will continue to oversee operations and 
implementation of the UW Premera RNHI and will remain at 100% FTE for the duration of the no 
cost extension. Ms. Wood’s role is central to the strategic advancement of all grant objectives. 
She will continue to serve as liaison to academic partners, steering committee members, faculty 
preceptors, fellowship program directors, and grant consultants. Ms. Wood will continue to 
apply project management skills to facilitate consultation services, monitor budget expenditures, 
and to schedule didactic sessions and skills workshops. She will assist the Project Director in 
communicating program outcomes to Premera and stakeholders and will supervise our Grant 
Operations Specialist, Satoyo Kawaguchi.

Anita Souza, Premera RNHI Faculty and Co-Investigator will oversee program evaluation of 
the APRN fellowship program to ensure intensive, ongoing, and cumulative evaluation of the 
trainees, faculty preceptors, specialty sites, and the organizations. She will continue to work 
closely with VVHC on their accreditation process with CAPP. Her FTE for the remainder of the no 
cost extension will be 25% with an increase to 50% FTE in the final quarter of the grant to 
provide time to write and publish peer-reviewed research papers, the lay-audience report, and 
dissemination through presentations, publications, and policy proposals.

Molly Altman, Premera RNHI Faculty and Co-Investigator left the University of Washington 
School of Nursing in August 2024 for a faculty position at the University of Hawai’i in Manoa. Dr. 
Altman has agreed to make herself available to facilitate the Sexual & Reproductive Health 
Workshop in September 2024 and to provide didactic content via Zoom in 2025, if needed.

Satoyo Kawaguchi, Premera RNHI Operations Specialist will continue to provide critical 
budget management and administrative support, increasing to 100% FTE in 2025.

April Gerlock, Premera RNHI Instructor (UW PMHNP Faculty) will provide once monthly 
group consultation for psychiatric cases for our PMHNP fellows (and interested FNP fellows) and 
will provide quarterly didactic content on trauma informed care, PTSD, and other topics as 
needed. Her FTE during the no cost extension will be 5%.

Joelle Fathi, Premera RNHI Instructor (UW AGNP Faculty) will provide quarterly didactic 
content on tobacco cessation, motivational interviewing, telehealth best practices, and other 
topics as needed. Her FTE during the no cost extension will be 5%.
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LOOKING AHEAD

UW Center for Health Workforce Studies (CHWS) will continue their work supporting our 
overall evaluation and outcome data collection via FTEs for Dr. Bianca Frogner (CHWS Director), 
Susan Skillman (Senior Deputy Director), and Natalia Oster (Research Scientist). They have been 
able to reallocate funds in their existing sub-budget to accommodate the no cost extension 
through the end of 2025.

Consultants. We will continue to engage our consultants as needed for the post-graduate APRN 
fellowship program.

Curriculum. We will continue to pay instructors, as needed, to facilitate didactic sessions for our 
fellows, as well as instructors for skills workshops and faculty development workshops. Much of 
the didactic content is relevant to both FNPs and PMHNPs; however, additional instructors will 
be needed to provide FNP and PMHNP specific content (whenever possible, we will share 
didactic instructors / content with NW CAPE residency programs). Additionally, we are providing 
Behavioral Activation Training through the UW AIMS Center for the entire cohort ($475 per 
fellow). A detailed overview of this training is available here: 
https://aims.uw.edu/interventions/behavioral-activation/

Travel.  Increased travel expenses are anticipated during this final year of the grant due to the 
larger fellowship cohort size. Funds are needed for the grant team to travel to/from fellowship 
sites and will also support the fellows’ travel to/from the UW for skills workshops, to conferences 
(including ARNPs United and AAPPN), and to specialty clinical rotations. We will also fund travel 
to conferences for grant team members to disseminate outcomes and for core fellowship faculty 
to collaborate with other fellowship/residency programs at national meetings.

Fellowship site stipends. We will continue to pay stipends to our fellowship partners to help 
offset some of the cost associated with hiring their post-graduate APRN fellows and support 
staff. Subawards will be updated or set up (for new sites) with the UW Office of Sponsored 
Programs (OSP) to extend the end date of the no cost extension. Sites will invoice  the grant for 
the $20,000 per fellow stipend as well as laptops, as needed. Additionally, VVHC will be 
reimbursed by the grant for their application and accreditation fees ($11,000 total).

Unallocated. Approximately $1,690 remains unallocated for incidental expenses.
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Appendix A: Steering Committee Membership

Institute/OrganizationProfessional TitleCredentialsName
Era LivingPresident & CEOAlmo, Eli
Washington Center for NursingExecutive Director

Mayor, City of Burien
JD, BSN, RNAragon, Sofia

Premera Blue CrossClinical Consulting ManagerBSN, RNBerry, Sharon
Washington State Health Care AuthorityDirectorMBA, BSN, RNBirch, Sue
Seattle UniversityAssociate Dean for Graduate Programs, Professor, Premera 

Endowed Professor of Nursing in Health Promotion and Care 
Innovations

PhD, MBA, RNBowie, Bonnie

Valley View Health CenterVVHC Board MemberMBABurger, Bobby
UW School of NursingAssociate Teaching Professor, 

Vice Chair of Education
DNP, ARNP, FNP-BC, 
AGNP-C, CWCN-AP

Childress, 
Kristen

Washington State UniversityClinical Assistant Professor, FNP Track CoordinatorPhD, ARNP, FNP-C, 
PMHNP-BC, MSN-Ed, CNE, 
CEN

Eti, Deborah 
Udoka

Bainbridge Pediatrics; 
Seattle Children’s

Consultant;
Provider;
Chief, Advanced Practice Services (Retired)

MSN, ARNPFitzgerald, 
Shannon

Washington Center for NursingResearch AssociatePhD, RN RWJF Nursing & 
Health Policy Fellow

Flores-Montoya, 
Angelina

Seattle UniversityAssistant Clinical Professor; Director, Family Nurse Practitioner 
Program

DNP, ARNP, FNP-BCGallagher, 
Elizabeth

Washington State Nursing Quality 
Assurance Commission

Research and Policy AnalystPhD, RNGorski, Mary Sue

Community Health Plan of WashingtonVice President of Health ServicesBSN, MBA, CCMHardman, 
Ma’ata

UW School of NursingProfessor; Child, Family and Population Health Nursing; 
Premera RNHI Project Director

PhD, ARNP, FAANP, FAANௗHirsch, Anne 

The PolyclinicFamily Nurse Practitioner;
VVHC advisory board & Premera RNHI ARNP fellowship alum 
(2021-2022 cohort)

DNP, FNPHuseby, Katie

Bridgestone Consulting, LLC; 
WA State Health Care Authority (HCA)

Consultant;
Health Equity Manager

DNP, FNPHuynh, DoQuyen

Washington State UniversityAssociate Professor (retired), VancouverPhD, ARNPKaplan, Louise
UW School of NursingPremera Grant Program SpecialistBSKawaguchi, 

Satoyo 
Gonzaga UniversityAssistant Professor, Lead Faculty PMHNP Option

School of Nursing and Human Physiology
DNP, ARNPKottwitz, Carol

WA Association for Community HealthWorkforce Improvement and Innovation ManagerMALange, Pat
MulticareNurse PractitionerDNP, ARNPMarckmann, 

Cydne
Washington State UniversityDNP Program Director, Clinical Associate ProfessorDNP, ARNP, PMHNP-BCMason, Anne
Pacific Lutheran UniversityAssistant Professor of Nursing, FNP Lead FacultyDNP, ARNP, FNP-BCMatyac, Carrie 

Ann
UW School of MedicineAssistant Dean for Rural Programs, University of Washington 

School of Medicine; Clinical Professor Family Medicine; 
WWAMI Area Health Education Center (AHEC) Program 
Director; NATIVE Project Chief Medical Officer

MDMcCarthy, John

Montana State University - BozemanAssociate ProfessorPhD, APRN, FNP, ACNPMiller, Benjamin 
Valley View Health CenterChief Medical Officer (CMO)DNP, ARNPNovak, Heather
UW School of NursingAssociate Professor; DNP Program DirectorDNP, MSN, BSNRolfe Witham, 

Bethany
Pacific Lutheran UniversityClinical Assistant ProfessorDNP, RN, CEN, ACCNS-AG, 

AGACNP-BC, FNP-BC
Schwinck, Jessica

Gonzaga UniversitySenger, Brenda
WA State Department of HealthRural Health Workforce DirectorShaw, Kelly
UW School of NursingClinical Associate ProfessorPhDSouza, Anita 
Valley View Health CenterChief Executive OfficerSpradley, Gaelon
Washington State Health Care AuthoritySenior Health Policy AnalystMHA, RNSwadener, 

Suzanne
UW School of NursingPremera RNHI Assistant DirectorMSWWood, Rebecca 
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Appendix B: Fellowship Skills Workshop Agendas

OrganizationCredentialsLast 
name

First 
name

TimesLocationARNP 
tracks

Workshop 
Topics

Monday, September 11, 2023

UW SON & PremeraUW Grant Team, with opening remarks from 
Kitti Cramer, JD, MHA (Executive Vice 
President, Chief Legal and Risk Officer for 
Premera Blue Cross)

2022-2023 Cohort Panel from 10:30-11:00 
via Zoom:
- Melissa Mitchell (RMC)
- Britney Allison (VVHC)
- Elaine Olbertz (MCMC)

8:30am -
Welcome & 
coffee 

9:00-11:00 –
Opening 
remarks, 
orientation, 
and alumni 
panel

UW SON T661ALLOrientation to 
UW Premera 
RNHI ARNP 
Fellowship

LUNCH: 11:00am – noon

UW Medical CenterPhD, ARNPSoineLaurie12:00-1:00pmUW SON T661ALLECG 
Interpretation

Shifa HealthMDLakhaniRozina1:00-4:00pmUW SON T513PMHNPPMHNP topics: 
Adrenal Fatigue 
and Involuntary 
Commitment 
Process

Psychiatric Nurse Consulting & 
Therapy

DNP, ARNPBehnerNikki

Valley View Health CenterDOLittleDave1:00-2:45pmUW SON T627FNPJoint Injections

Organon trainer; Clinical Director 
at Planned Parenthood

ARNPAlstonAnna3:00-5:00pmUW SON T627FNPNexplanon 
training

Tuesday, September 12, 2023

VA Puget Sound Healthcare 
System - Epilepsy Center of 
Excellence

ARNPOzunaJudy9:00-11:00amUW SON T627ALLNeuro Exams

LUNCH: 11:00am – noon

UW SON / Seattle Children'sPhD, RN, 
PMHCNS-BC, 
FAAN

WalshElaine12:00pm-
3:00pm

UW SON T627ALLPsychiatric Case 
Simulation in 
Primary Care

UW School of MedicinePhDKimSara3:30-5:30pmUW SON T627ALLGiving & 
Receiving 
Feedback -
role plays

Mamma Melina Ristorante & Pizzeria – 5101 25th Ave NE Seattle, WA 981056:00-7:30pmALLDinner hosted by 
Grant Team

Wednesday, September 13, 2023

Shifa HealthMDLakhaniRozina8:30am-
4:30pm

Shifa Health, 10333 
19th Ave SE Suite 
#109 Everett, WA 
98208

PMHNPTMS Training

DermTech; Adjunct Faculty and 
Researcher, UW SON

DNP, APRN, FNP-
BC

MatthewsSarah8:30am-noonUW SON T627FNPDermatological 
Procedures

LUNCH (FNPs): 12:00-1:00pm 

UW SONPhD, CNM, MPHAltmanMolly1:00-3:00pmUW SON T627FNPSexual & 
Reproductive 
Health UW SON Bothell; Public Health 

Seattle-King County Family 
Planning Program

PhD, CNM, ARNP, 
FACNM

Eagen-
Torkko

Meghan

ALLWrap up / 
evaluations
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Appendix B: Fellowship Skills Workshop Agendas

Presenter(s)Workshop TopicLocationTime

Coffee and welcomeT6278:30 AM – 9:00 AM

Karen Kilian, ARNP
Annie Shic, ARNP
Seattle Children’s Hospital (SCH)

SplintingT6279:00 AM – 11:00 AM

LUNCH11:00 AM – 12:00 PM

Molly Altman, PhD, CNM, MPH
UW School of Nursing - Seattle

Meghan Eagen-Torkko, PhD, CNM, ARNP, 
FACNM
UW School of Nursing - Bothell
Family Planning Program, Public Health 
Seattle-King Countyௗ

Sexual reproductive health procedures 
Part II

T62712:00 PM – 2:00 PM

BREAK2:00 PM – 2:30 PM

Joelle Fathi, DNP, RN, ARNP, FAAN
UW School of Nursing – Seattle
GO2 Foundation for Lung Cancer

Deb Person

Motivational Interviewing / Tobacco 
Cessation (role plays)

T6272:30 PM – 4:30 PM

Wrap up and evaluation4:30 PM

Wednesday, March 20, 2024
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Tracks:Presentation Dates :Didactic Topics
ALL9/20/2023Fellowship Survival Toolkit, Clinical Decision Making, and Charting
ALL9/27/20235 Lines of Defense Against Depression (prescribing and case studies)
ALL10/4/2023Power and Positionality in Rural Healthcare
ALL10/11/2023Rural Health, results of windshield survey discussion
PMHNP10/18/2023ADHD
FNP10/19/23-10/20/23Advanced Practice in Primary Care Conference in Seattle 
PMHNP10/25/2023PTSD
ALL11/1/2023QI/QA Project Overview + HSL Overview + Coding/Billing
PMHNP11/4/2023AAPPN Conference at Bastyr
FNP11/8/2023SRH part 1
PMHNP11/8/2023Complementary medicine for mental health
FNP11/15/2023Sports Medicine
PMHNP11/15/2023Bipolar & OCD
ALL11/29/2023L&I Claims
ALL12/6/2023Pediatric psychopharmacology
FNP

12/13/2023
STIs

PMHNPSleep Management
ALL1/3/2024Lifestyle Medicine
FNP1/10/2024Pregnancy care
PMHNP1/10/2024Psych charting / documentation
ALL1/17/2024Rural Health Priorities / Lobby Day Prep
ALL1/24/2024Substance use/Addiction Medicine
ALL1/31/2024Depression Prevention Toolkit for Healthcare Professionals
FNP2/7/2024Pulmonary Infections (CHAS residents attending)
PMHNP2/7/2024NEI self-guided continuing education
FNP2/14/2024ADA Diabetes Guidelines - updates
FNP2/14/2024Diabetes management - with case discussion
PMHNP2/14/2024NEI self-guided continuing education
ALL2/21/2024Dementia
ALL2/28/2024 Palliative Care/Hospice
ALL3/6/2024Determining Decisional Capacity / Approaching Ethical Dilemmas
FNP3/13/2024SRH part 2
PMHNP3/13/2024Atypical antipsychotics & treatment-resistant conditions
ALL3/20/2024One-Day Skills Workshop at UW SIM Center
FNP3/27/2024Hep C and Liver Disease (SeaMar residents attending)
PMHNP3/27/2024Management/considerations when prescribing controlled substances
ALL4/3/2024Pharmacy didactic (antidepressants)
FNP4/10/2024Chest imaging interpretation
PMHNP4/10/2024NEI self-guided continuing education
ALL4/17/2024Assessment and Management of Eating Disorders
ALL4/24/2024Queering Healthcare
ALL5/1/2024Complex Pediatric Cases 
FNP5/8/2024Rheumatology for Primary Care - with CHAS residents
FNP5/15/2024GI in primary care
ALL5/22/2024De-prescribing
FNP5/29/2024Weight management in primary care
FNP6/5/2024Dermatology in Primary Care (SeaMar residents attending)
FNP6/12/2024Chronic Kidney Disease
ALL6/26/2024Fellows' Didactic Topics / Presentations
ALL7/10/2024Treatment & management of headaches
FNP7/17/2024SRH "murky case reviews"
ALL7/24/2024Telehealth best practices & policy considerations 
ALL8/7/2024Special Project Presentations
ALL8/14/2024Professional issues and post fellowship transition
ALL8/21/2024FINAL DIDACTIC: interpreting lab results 
ALL8/28/2024Individual Evaluations

Appendix C: Fellowship Didactic Topics
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Appendix D: Fellowship Applicant Data (2024-2025 Cohort)

VVHC = Valley View Health Center (Tenino)
HRH = Harbor Regional Health
RMC = Republic Medical Clinic
MCMC = Mattawa Community Medical Clinic
LCH = Lake Chelan Health

IHS = Indian Health Services, Colville Service Unit 
SHIFA = Shifa Health (Mount Vernon)
PNCT = Psychiatric Nurse Consulting & Therapy
FHC = Family Health Centers (Omak)
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Appendix E: UW CHWS Interim Evaluation Report
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Appendix E: UW CHWS Interim Evaluation Report
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Appendix E: UW CHWS Interim Evaluation Report
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Appendix E: UW CHWS Interim Evaluation Report
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Appendix E: UW CHWS Interim Evaluation Report
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Appendix E: UW CHWS Interim Evaluation Report
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Appendix E: UW CHWS Interim Evaluation Report
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Appendix E: UW CHWS Interim Evaluation Report



UW Premera RNHI Progress Report 2024 / 34

Appendix E: UW CHWS Interim Evaluation Report
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Appendix E: UW CHWS Interim Evaluation Report
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Appendix E: UW CHWS Interim Evaluation Report
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Appendix E: UW CHWS Interim Evaluation Report
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Appendix E: UW CHWS Interim Evaluation Report
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